AMENDMENT TO REPORT OF STANDARDS COMMITTEE
FULL COUNCIL 18 MARCH 2019

Proposer: Luke Cawley-Harrison

Seconder: Josh Dixon

Council thanks Standards Committee for their report from the meeting
of the 4th March, and welcome the proposed amendments,
unanimously agreed, to the Members Allowance Scheme for 2019/20
in respect to providing explicit provision for maternity, paternity,
adoption, shared parental and sickness leave.

Council believes that given the financial constraints the Council faces,
the split vote by Standards Committee, and the impending
Independent Review that will be conducted on Haringey's Member
Allowance Scheme which is scheduled for later this year, it would be
inappropriate to further increase the number of positions that are
entitled to receive a Special Responsibility Allowance, or for the
Council to provide an uplift to the basic allowance before the
scheduled independent recommendations are published.

WE RECOMMEND
That Full Council:

1. Revoke the Members Allowance Scheme for 2018/19 as of 31 March
2019;

2. Approve the new Members’ Allowances Scheme for 2019-20, as set
out in the following report (Appendix A), to take effect from 1 April
2019.



Appendix A

Part 6
Members’ Allowances Scheme

1. SCHEME FOR THE PAYMENT OF MEMBERS’ ALLOWANCES

1.01 Made in accordance with the Local Authorities (Members’ Allowances)
(England) Regulations 2003 and in force for the municipal year 2019/20
1 April 2019 to 31 March 2020).

2. BASIC ALLOWANCE

2.01 Each Councillor will be entitled to receive the sum of £10, 810 by way of
Basic Allowance.

2.02 If a Councillor does not serve as such for the whole 12-month period or
becomes suspended or_partially suspended, he/she will only be entitled to
receive pro-rata payment for the period(s) during which he/she actually was a
serving Councillor. This principle also applies to education representatives on
scrutiny bodies and employee and employer representatives on the Combined
Pensions Committee and Board (co-optees).

3. INCLUDED EXPENSES

3.01 Travel Expenses.
The Basic Allowance includes all travel within the M25. Councillors are not
entitled to any form of concession or special permit as Councillors for parking
in the Borough.

4. MAYORAL ALLOWANCES
4.01 The additional allowances for the Mayor and Deputy Mayor are:

(@) The Mayor is entitled to an additional allowance of £16,965.
(b) The Deputy Mayor is entitled to an additional allowance of £4,238.
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5. SPECIAL RESPONSIBILITY ALLOWANCES

5.01 For the period 1 April 2019 to 31 March 2020, Haringey Council will allocate
Special Responsibility Allowances in six bands, to Councillors who take on
certain additional roles, in accordance with Table A below. If a Councillor does
not serve as such for the whole period or becomes suspended or partially
suspended, he/she will only be entitled to receive pro-rata payment for the
period(s) during which he/she actually was a serving Councillor and had the
special responsibilities .

Table A
Band Position Special Total
Allowance Allowance(in
cluding
Basic
Allowance)
e Leader £44,736
Band 4 £33,926
e 9 or fewer x Cabinet
Band 3B Members £25,443 £36, 253
e Chair of Overview and £33, 944
Band 3A Scrutiny Committee £23,134
e Chief Whip
e Chair of Regulatory
Committee £27, 775
e Chair of Alexandra Palace £16, 965
Band 28 and Park Board
e Leader of the Principal
Opposition
4 x Councillors serving on £15. 421 £26. 231
Band 2A | Overview and Scrutiny ’ ’
Committee
Band 18 | ® Chair of Combined
Pensions Committee and
Board
e Chair of Staffing and
Remuneration Committee
e Chair of Standards
Committee
e Chair of Corporate
Committee £8, 482 £19, 292
¢ Vice Chair of Regulatory
Committee
e Leader of the second
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Opposition Group or
Deputy Leader of the
Principal Opposition
e Chief Whip of the
Principal Opposition

6. MULTIPLE RESPONSIBILITIES

6.01 Where a Councillor holds more than one post of special responsibility, he/she
may only receive one Special Responsibility Allowance. Where a Councillor
holds more than one post of special responsibility and the posts have Special
Responsibility Allowances of different monetary values, the Councillor would
receive the higher one. For the purposes of this paragraph, the Mayor and
Deputy Mayor count as posts of special responsibility.

7. CO-OPTEES’ ALLOWANCES

7.01 Each education representative on scrutiny bodies, and each employee and
employer representative on the Combined Pensions Committee and Board, is
entitled to an allowance of £154 per meeting attended, to a maximum of £616.
No allowances are payable to others who are not elected Councillors.

8. BABYSITTING AND DEPENDANTS ALLOWANCE

8.01 Councillors and non-elected members can claim this allowance based on the
following:

(a) That reimbursement be made at the London Living Wage. The period of
payment should include the time of the meeting, together with reasonable
travelling time of the member, plus any necessary travelling expenses of
the carer to and from their home.

(b) Children over the age of 16 must not be claimed for, unless suffering from
an illness or disability making constant care essential.

9. TRAVELLING AND SUBSISTENCE ALLOWANCE

9.01 Councillors can claim this allowance for attending approved meetings, training
and conferences etc. only to the extent that it involves travel outside the M25.
Claims must be based on the following:

(@ The mileage rate for travel by private car is 34.6 pence per mile. An extra 3
pence per mile is payable for each passenger for whom a travelling allowance
would otherwise be payable. The cost of tolls, ferries and parking charges can
be claimed.
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10.

10.01

10.02

10.03

10.04

10.05

10.06

The mileage rate for travel by solo motor cycle is :

Not exceeding 150 cc 8.5 pence per mile
Over 150 cc but not over 500 cc 12.3 pence per mile
Over 500 cc 16.5 pence per mile

On public transport only the ordinary or cheaper fare can be claimed where
more than one class is available.

The cost of a taxi, including a reasonable tip, can be claimed only in case of
urgency or where public transport is not practicable or reasonably available.

The maximum rates for subsistence allowance on approved duties are as
follows:

For an absence of more than 4 hours before 11.00 £4.92

For an absence of more than 4 hours including lunchtime

between 12.00 and 14.00 £6.77
For an absence of more than 4 hours including the

period 15.00 to 18.00 £2.67
For an absence of more than 4 hours ending after 19.00 £8.38

CLAIMS AND PAYMENTS

Where a Councillor is also a Councillor of another authority, that Councillor
may not receive allowances from more than one authority in respect of the
same duties.

The Basic Allowance and Special Responsibility Allowances will be paid in
equal monthly instalments.

The Co-optees’ Allowance must be claimed by, and will be paid at, the end of
the municipal year, subject to paragraphs 2.02 above and 10.05 below.

All claims for Travelling and Subsistence Allowance and Babysitting and
Dependants Allowance must be made within two months of the relevant
meeting or the costs being incurred by the Councillor or non-elected member,
subject to paragraph 10.05 below.

If any Allowance under paragraphs 10.03 or 10.04 is not claimed within the
prescribed time limit, the Democratic Services Manager shall have a
discretion to make the payment nonetheless.

Any Councillor or non-elected member may elect to forego his/her entitlement
to all or part of any allowance by giving written notice at any time to the
Democratic Services Manager.
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11 MATERNITY, ADOPTION, SHARED PARENTAL, PATERNITY AND
SICKNESS PAY

11.01 Subiject to this paragraph 11, all Members shall continue to receive their Basic
Allowance in full in the case of maternity, adoption, shared parental, paternity
and sickness leave, as long as they remain a Councillor. This includes
Members becoming parents through surrogacy arrangements.

11.02 Members entitled to a Special Responsibility Allowance shall continue to
receive their allowance in full in the case of maternity, adoption, shared
parental, paternity and sickness leave for a six month period. Extension of
this period of leave will require prior 2 months’ written notice to be given to the
Political Leader of the respective political group. If the extended leave is
agreed by that Political Leader, a report will be compiled to seek approval
from full Council before the point of the 6 months’ leave expiry, for the
extension of this leave. This is in accordance with section 85 of the 1972
Local Government Act.

The Council (or Leader in case of Cabinet Members) may, depending on the
circumstances, appoint a replacement to cover the period of absence who will
be entitled to the SRA pro rata for the period of the temporary appointment.

11.03 The Democratic and Scrutiny Services Manager will write to the Member to
confirm the continuation of allowances and until what date they will continue.

11.04 Leave arrangements are unaffected by the number of children born from a
single pregnancy or placed as part of a single adoption.

Maternity Leave

11.05 A Member is entitled to take up to 52 weeks’ maternity leave starting no
earlier than the 11th week before the expected week of childbirth, except
following a premature birth, and no later than the day following the actual date
of birth.

11.06 The Member must notify the Democratic Services and Scrutiny Manager of
their intention to take maternity leave in writing no later than 4 weeks before
the date they wish the period of maternity leave to start and:

i) Confirm the expected week of childbirth;
ii) Provide a copy of the MATB1 (available from a doctor or midwife);
iil) Confirm the date on which the Member intends her maternity leave to start.

Adoption Leave

11.07 A Member is entitled to take up to 52 weeks of adoption leave starting no
earlier than 14 days before the child is expected to be placed and no later
than the expected placement date, or if the child is adopted from overseas, no
later than 28 days after the date on which the child enters Great Britain,
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11.08 The Member must notify the Democratic Services and Scrutiny Manager in
the case of a UK adoption of their intention to take adoption leave in writing no
more than seven days after the date on which the Member is notified of
having been matched with the child for adoption or, where that is not
reasonably practicable, as soon as is reasonably practicable thereafter . In
the case of an overseas adoption, the Member must notify the Democratic
Services and Scrutiny Manager of their intention to take adoption leave in
writing , no more than 28 days after s/he received the official notification and:

i) Confirm the date the child is expected to be placed with him/her for adoption
(UK Adoption) or the date on which the Member received an official
notification and the date on which the child is expected to enter Great Britain
(overseas adoption);

ii) Provide a copy of the matching certificate/official notification. The matching
certificate must be issued by the adoption agency that matched the Member
to the child and must contain the name and address of the agency, the date
on which the Member was notified that s/he had been matched to the child,
and the date on which the agency expects to place the child with the
Member.;

(i) in the case of an overseas adoption, the date of entry of the child into
Great Britain

iv) Confirm the date which the Member has chosen his or adoption leave to
start.

Shared Parental Leave

11.09 A Member is entitled to Shared Parental Leave if they are :-

() the mother, or expectant mother, of a child, or the father of the child, or
at the date of the child’s birth the spouse, civil partner or partner of the
mother/expectant mother, and at the date of birth the mother and the
father/spouse/civil partner/partner_share the main caring responsibility
for the child ; or

(i) the adopter of a child, or at the date that the child is placed for adoption
the person who is the spouse, civil partner or partner of the adopter,
and at the date of the placement of the child for adoption the adopter
and the spouse/civil partner/partner _share the main caring
responsibility for the child. Where two people have been matched
jointly, the adopter is whoever has elected to be the child’s adopter.

11.10 A Member may share up to 50 weeks’ leave if the mother/ adopter curtails
their maternity/adoption leave before using their full entitlement of 52 weeks.
The number of weeks available as Shared Parental Leave will be reduced by
the number of weeks maternity or adoption leave that has already been taken
by the mother or adopter.
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11.11 Shared Parental Leave can be taken as one continuous block or in multiples
of complete weeks, but must end no later than one year after the
birth/placement for adoption of the child.

11.12 The Member must notify the Democratic Services and Scrutiny Manager of
their intention to take shared parental leave in writing no later than 8 weeks
before the date they wish the period of shared parental leave to start, and
must in writing provide the following information

0] in the case of the birth of a child:-

¢ the names of the mother and of the father/spouse/civil partner/partner,

e the start and end dates of any period of maternity leave to be taken by the
Member

¢ the total amount of Shared Parental Leave available,

e the expected week of birth

e the date of birth ( where the child is not yet born ,this information must be
provided as _soon as reasonably practicable after the birth and, in any event,
before the first period of Shared Parental Leave to be taken by the Member)

e how much Shared Parental Leave the mother and the father/spouse/civil
partner/partner each intend to take

e an indication as to when the Member intends to take Shared Parental Leave.
Including the start and end dates for each period of leave :

(i) in the case of the adoption of a child :-

e the names of the adopter and of the spouse/civil partner/partner,

e the date that the adopter was notified of having been matched for adoption
with the child

e the date that the child is expected to be placed for adoption

e the date of the placement ( where the child has yet to be placed for adoption,
this information must be provided as soon as reasonably practicable after the
placement and, in any event, before the first period of Shared Parental Leave
to be taken by the Member)

e the start and end dates of any period of adoption leave to be taken by the

adopter,
e the total amount of Shared Parental Leave available,

e how much Shared Parental Leave the adopter and the spouse/civil
partner/partner each intend to take

e an indication as to when the Member intends to take Shared Parental Leave.
Including the start and end dates for each period of leave :

Paternity Leave

11.13 A Member is entitled to take up to two weeks’ paternity leave to help care for
the child, or to support the child’s mother/adopter, if they are either: the father
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of the child (whether or not they are the biological father); the spouse, civil
partner or partner of the mother/adopter.

11.14 The Member may take one week or two consecutive weeks of paternity leave,
but not single days or less than a week's duration. Paternity leave must be
taken within 56 days of the birth or adoption.

11.15 The Member must notify the Democratic Services and Scrutiny Manager of
their intention to take paternity leave in writing no later than 4 weeks before
they wish the period of paternity leave to start (childbirth) or no more than
seven days after the date on which the adopter is notified of having been
matched with the child or, where that is not reasonably practicable, as soon
as is reasonably practicable; and:

i) Confirm the expected week of childbirth; or the dates on which the adopter
was notified that s/he had been matched with the child and on which the child
is expected to be placed for adoption with the adopter(UK Adoption); or the
dates on which the adopter received official notification and on which the child
is expected to enter Great Britain (Overseas Adoption);

i) or matching certificate/official notification;

iii) Confirm the length of the absence and the date on which the Member has
chosen to begin his/her leave

11.16 If the Member wishes to change the start date of a period of leave, they
should write to the Demaocratic Services and Scrutiny Manager no later than 4
weeks before either the original start date ‘or’ the new start date (whichever is
earlier). The Democratic Services and Scrutiny Manager will ensure that HR
Services are informed within 2 working days of receipt of the details.

11.17 If the Member wishes to change the end date of a period of leave they should
write to the Democratic Services and Scrutiny Manager at least 4 weeks
before either the original end date or the new end date (whichever is earlier).
The Democratic Services and Scrutiny Manager will ensure that HR Services
are informed within 2 working days of receipt of the details.

11.18 HR Services will provide confirmation that the information on revised dates
has been received and that relevant re-instatement or adjustment of any SRA
has taken place, with a copy to Democratic Services, within 10 working days.

Sickness Leave

11.19 A Member who is sick will continue to receive the basic allowance as long as
they remain a Councillor. They will also continue to receive any SRA for a six
month period. Extension of this period of leave will require prior 2 months’
written notice to be given to the Political Leader of the respective political
group. If the extended leave is agreed by that Political Leader, a report will be
compiled to seek approval from full Council, before the point of the 6 months’
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leave expiry, for the extension of this leave. This is in accordance with section
85 of the 1972 Local Government Act.

11.20 If a Member decides not to return to office following either during or on their
expiry of maternity, adoption, shared parental, paternity or sickness leave ,
the Chief Executive must be notified. HR Services must then be informed
within two working days of receiving notification. Allowances will cease from
the effective resignation date.

11.21 If an election is held during the Member’s maternity, adoption, shared
parental, paternity or sickness leave and they are not re-elected, or decide
not to stand for re-election, their basic allowance and SRA, if appropriate will
cease from the Monday after the election date when they would technically

leave office.
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